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How to job hunt in Japan!

If you wish to find a job in Japan, be sure to learn about the Japanese job-hunting system and its schedule.

If you proceed with job hunting based on your own ideas and the ways of your own country,

you may encounter unexpected failures.

This guidebook explains each step of the job-hunting process in Japan,

which you are advised to study carefully.

Preparation

Self-analysis,
Industry Research, and
Company Research

If you are looking for a job in Japan, start

preparing by participating in events organized
by the Career Center.

Many Japanese companies are seeking interna-
tional students with a high level of Japanese
proficiency. Interact with Japanese people and
work on improving your Japanese skills.

The first step in job hunting is to think about
why you work and what type of job would suit
you. This is an important self-analysis process
and forms the foundation for writing your
resume and entry sheet (ES), as well as prepar-
ing for interviews. To avoid job mismatches,
be sure to conduct thorough industry and
company research before applying.

Attend industry briefings and seminars held
on campus to learn more about different
industries and companies.

In some cases, multiple companies may
hold briefings and seminars at the same
venue. This format is called a “joint company
orientation or seminar.” At Kansai University,
company and organization recruiters are
invited to campus throughout the year to
participate in these events.

Internships

Internships are programs in which com-
panies provide students with work experi-
ence opportunities. For international
students, these internships serve as a
great opportunity to experience working in
Japanese companies.

Actively participate in internships to
facilitate industry research.

@ 0pen Company/Career Education

These programs are classified based on their
expected educational benefits and impact on
students’ career development. They are
categorized into “Open Company” and
“Career Education.”

{Open Company) Events and briefings orga-
nized by companies and university career
centers.

{cCareer Education) Classes and collabora-
tions between industry and academia
(including curricular and extracurricular activi-
ties) hosted by universities, as well as corpo-
rate social responsibility (CSR) initiatives.

@®Internships (General Ability & Specialty
Application Type/Advanced Specialty Type)
{General Ability & Specialty Application
Type Internships) Programs emphasizing
aptitude, general skills, or specific expertise,
offered independently by companies or in
partnership with universities and regional
consortia.

{Advanced Specialty Type Internships)
Programs aimed at advanced specialization,
like job-oriented research internships, which
are designed for students in the initial or final
phases of doctoral studies.

Application

Preparing for Job
Application,
Participating
in company orientations

In Japan, it is standard to express your
interest in a company by submitting an
“entry” online. This means informing the
company that you wish to take its screen-
ing examination as part of the hiring
process.

Japanese companies conduct recruit-
ment based on a set schedule, with hiring
activities concentrated in specific periods.
Research companies in the industries you
are interested in and submit multiple
entries. Since international students tend
to apply to fewer companies, they are
encouraged to apply to as many compa-
nies as possible and participate in multiple
selection processes simultaneously.

Additionally, gather information about
company orientations and seminars and
actively participate in them. These events
provide explanations about the company’s
job descriptions and recruitment schedule.
You will also have the opportunity to hear
directly from employees, allowing you to
get a feel for the company’s atmosphere.

Each company uses various methods for
its screening examinations, making the
selection process complex. Be sure to
fully understand the selection steps after
submitting your entry.

Major employers listing for Kansai University International Students (2021 to 2024)
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Submitting
Entry Sheets (ES)
and Resumes

Many companies receive a large
number of applications, so they first
conduct document screening before
meeting applicants in an interview.

These documents are an example of
an entry sheet (ES) and resume. It is
important to submit them early, clearly
stating your motivation for applying to
the company and presenting a personal
statement about yourself.

In addition to using correct Japanese
and neat handwriting, it is essential to
write in a logical and easily understand-
able manner.

B wea-ocunt

Recruitment Activities of
Japanese Companies

Most companies recruit international students

Selection

Written Exam

Many companies give written exams
to filter out for the interview section

from a large number of applicants. If
you do not pass the written exam, you
will not be granted an interview. Written
exams include basic academic skills,
such as math and English, a knowledge
of recent domestic and international
events, and an analysis of your suitabil-
ity for the company and the job.

Research the type of examinations
conducted by the company or industry
you aspire to join and prepare in
advance. Additionally, make active use
of the SMART SPI and the simultane-
ous online mock tests conducted by
the Career Center.

Interviews and
Group Discussions

The most important part of the
screening process is the interview. A
company’s screening process includes
multiple interviews, such as group
interviews with other students, indi-
vidual interviews between the com-
pany and the applicant, and final
interviews (executive interviews) with
top management. To receive a job
offer from a company, you will need to
go through several interviews.

In case of a group discussion, it is
highly recommended to communicate
and convey your strengths during the
discussion, as well as to be coopera-
tive.

Online interviews and recorded
(video) interviews are also widely
adopted.

19140 ue BuinldodYy

“Naitei” (a job offer) refers to a company’s provisional decision to
inform you of its willingness to employ you after the final selection.
When you get a job offer, or when you accept “Naitei”, determine
whether you want to join the company, and respond accordingly.

If you wish to decline the job offer or the “Naitei” you already
received, you must make an appointment over the phone and go
directly to the company to apologize. If you are not sure what to
do, you may consult the Career Center.

Concepts of Employment in Japan

Item Japan

using the same process for Japanese students.

Different processes from those of
Japanese students.

Job-hunting start time

Third-year undergraduates and
first-year master’s students (M1)

Recruiting international Period of job hunting
students under the
same treatment as the
Japanese students.

0,
Recruitment 7 6 . 7 A)
position for

international

students

One to two years

13.8% —

There is a different
process for some
occupations,
nationalities, 73.7%,
and countries of
origin (regions).

9.5%

Length of service Long-term employment: More than ten years

. New graduates have a better chance than
Recruitment market those already graduated.

Promotion

(within the company)

Many companies have a seniority system.

Method of recruitment

(Tips for recruitment) Depends on applicants’ potential

Source: Survey of Companies Concerning Hiring of International Students and
Highly Skilled Foreign Professionals (December 2024, DISCO Inc.)



Students start job hunting earlier and earlier every year, and it is expected to be even earlier when you go job hunting.
Gather information to see the activities of the government and companies.

3w and 4n Year Students’ JOB-hunting Schedule
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Job information site
pre-opening

Start of information informa-
tion disclosure

Think about your career after
graduation and start prepar-
ing for your goals.

Internship screening

An internship is where you
can experience real work and
it is an important opportunity
to think about your career
plans.

Summer Internship

Try various things for self-
growth and continue accumu-
lating your knowledge and
experience.

Autumn/Winter Internship

Participate in on-campus
events, take thorough
precautionary measures, and
resolve your concerns and
questions about job hunting.

Participate in the Career
Center’s events!

Register on job
information websites.

experience programs.

Apply for a summer intern-
ship!

Gather information and apply for summer internships and work

Have a well-planned and
meaningful summer vacation!

Participate in campus events!
Apply for autumn/winter
internship!

Conduct self-analysis, research industries, companies, and job types, and prepare for interviews and academic tests.

Gather information and apply for autumn and

winter internships and work experience programs.

Participate in summer internships
and work experience programs.

Utilize priority career counseling sessions for international students.

Job-hunting guidance
session

Job-hunting course: How
to find companies for
international students

SUCCESS information
session (late March
through April — See P12)

First job-hunting guidance
session

Industry and job understand-
ing seminar

Job-hunting course (Self-
analysis section)

Job-hunting course (ES
preparation section)

Job-hunting skill improvement
seminar

SMART SPI (web-based
practice tool)

Job-hunting course: SPI
preparation section for
international students

Academic test preparation
course

Industry top seminar

Job-hunting skill improvement
seminar

Alumni roundtable

Joint company information
session

Corporate research seminar

Orientation on applying for
the designated activities visa
(for continuing job hunting)

July, December, and January

SUCCESS information session
(late September through
October — See P12)

Second job-hunting guidance
session (September)

experience programs.

Prepare application documents and entry sheets (extracurricular activities, self-promotion, and reasons for applying).

Alumni roundtable attended by
those who received job offers
tentatively

Job-hunting course: Tamatebako
preparation section for interna-
tional students

Joint company information
session

Cross-format industry research
seminar

Academic test preparation course
Alumni roundtable (December)
Social issues seminar
Job-hunting skill improvement
seminar

Group interview practice session
Career aptitude test (R-CAP)

Participate in autumn and winter

Recruitment activities begin

Many companies start to make job offers to candidates.

Keep your physical health and sched-
ule management in mind, and be sure
to balance classes and job hunting.

Even if you do not get a tentative job offer
from your top-choice company, never give
up and continue to apply.

From March onwards, it becomes a remarkably busy period with
activities such as submitting entry sheets, taking academic exams

Corporate recruitment will continue.
Come to the Career Center anytime!

like web tests, and contacting recruiters through seminars both
inside and outside of school. Make sure to Manage your schedule.

Submit entries and entry sheets and participate in various selection processes.

internships and work

Third job-hunting guidance
session (February)
Company information
session

Employment Information Agencies and Websites

@ Osaka Employment Service Center for Foreigners
[URL] https://jsite.mhlw.go.jp/osaka-foreigner/

ARAEPRIL RO

mREHTE

2026

@ Job-hunting guide for international students

[URL] https://www.jasso.go.jp/sp/ryugaku/
study_j/job/guide.html

Scan here with your o,
mobile phone E H

@ Career Support Network for International Students in Japan
[Page dedicated to Kansai University]
[URL] https://www.ajinzai.com/college/personal_exist/?admin_
corporation_cd=59&school_cd=2533

Job-hunting intensive course

* Event names and dates are subject to change. m



How to use Kansai University’s Career Center!

The Kansai University’s Career Center provides individual consultations to international students who are
considering job hunting in Japan. Take advantage of the Career Center.

~ Seeking advice at the Career Center

KICSS contains a variety of information
that the Career Center would like to share
with you. Check it periodically.

PC screen

W

woss.

Kansai I.lmvemty
Internet Careot Support sSystem

KICSS,
FyUH2UC

Smartphone screen

= Principal KICSS content

Notices and KICSS features notices about events being hosted by the Career Center. Some events require you to
event information apply in advance to attend —check carefully so you do not miss these opportunities!
Job offers KICSS features job offers received from numerous companies for Kansai University students. You can

browse basic information for each, such as the type of job and salary.

Accessing the alums You can search for Kansai University’s alumni by company. If you want to visit alums, please apply at

directory the Career Center.
Internship You can view recruitment information for international students from organizations, including the
information Osaka Employment Service Center for Foreigners.

KU carrier streaming  You can use PCs or smartphones to watch videos of events that you were unable to attend.

Kansai University Career Center Providing essential information  kansai university Career Genter .Taﬁi&.

Official LINE Account for for international students International Students N
International Students from the Career Center! (Search ID: @738kzhui) @qéi.-ﬂ;rh;‘

= Consult with the Career Center!

Priority career counseling for international students (Starting February 2025)

Every year, many international students worry about how to fill in resumes and participate in job interviews in Japanese, and they
have difficulty with their job search. The Career Center offers individual counseling to address these and other concerns of interna-
tional students. Make use of the Center’s resources sooner rather than later, because there’s no better way to build your writing
and interview skills than through practice!
You can ask about... How to seek counseling at the Career Center

® When and what to do for job hunting in Japan

® How to conduct self-analysis and connect it to Appomtments requ"ed all day
your self-promotion

Senriyama Campus [Science & Engineering] at all campuses
® Reviewing your entry sheet (ES), including

self-promotion and extracurricular activities Takatsuki, Sakai, and Takatsuki Muse Campuses How to make Make a reservat\o_n via the -
. X i PP ol | Career Consultation Reservation
® How to research Japanese industries and companies Suita Mirai and Umeda Campuses tab on the KICSS top page.

@ Practicing job interviews in Japanese multiple times

Senriyama Campus [Humanities]

*SUCCESS, an international student employment support consortium

SUCCESS provides job placement support programs for international students to foster high- 5 E]
level human resources of foreign nationals. Career education, Business Japanese education =
and internship programs are available specifically for international students. Students can
systematically learn about job hunting in Japan and Japanese society through these programs [=]
and determine their career path through experience.

About the Designated Activities Visa
(for Continuing Job Hunting)

The status of residence “Student” requires you to be a student.
Even if your residence card shows an expiration date beyond March 31(September 30),
if you graduate or complete your studies in March(September), you will need a new status of residence from April 1(October 1).

To change your status of residence, you need to submit the necessary
documents to the regional immigration bureau.

(D Applications for Change of Status of Residence

(2 Passport and Residence Card

(3 Proof of financial support during your stay (e.g., remittance certificates or copies of bankbooks)
@ Graduation certificate from the university or other institution you most recently attended

® Letter of recommendation from the university or other institution you most recently attended
(© Documents clarifying that you are continuing job-hunting activities

Documents
required for
application at
the immigration

bureau
(e.g., job-hunting record or selection result notification documents)
(For graduate students, a reason statement created by a faculty member is also acceptable)
Eligible Regular course graduates and completers of the university and graduate school
individuals (Excluding those who are using a student visa with the intention of returning to their home country after graduation/completion.)

® The valid period of this status of residence is six months, and it can be renewed once, for a maximum of one year.
® Students themselves must do the procedure at the Regional Immigration Bureau.
*For detailed information on the procedure, etc., make sure to check the Immigration Bureau’s website.

= When changing the status of residence from “Student” to
“Designated Activities (for continuing job hunting),” a recommendation letter
from the university is required.

To get a letter of recommendation from the university, you must attend an orientation held by the Career Center and then apply.

The letter of recommendation from the university is issued after screening
by the Career Center.

Undergraduate students ~ Individuals who can provide documents proving that they have been continuously engaged in job-hunting

Graduate students activities while enrolled
Graduate students If you can prepare a research performance record and a reason statement from your supervising teacher proving
only that you were devoted to research activities, etc.:
A?Q%;?;fn Career Center office at each campus (except for Umeda Campus)
Applica}tion Early in the month of graduation/completion (March/September)
deadline
( Letter of recommendation application form (Issued to participants of company information sessions.)
Documents (2 Passport and Residence Card
required for (3 Documents clarifying that you are continuing job-hunting activities

issuing a letter of
recommendation

(e.g., job-hunting record, selection result notification documents, emails)
For graduate students, a research performance record (created by the student) and a reason statement
(created by a faculty member) are also acceptable.

P Notes )

Issuing a letter of recommendation requires adherence to the items specified below.
Additionally, if you cannot comply, the university will report to the Regional Immigration Bureau as necessary.

1. Prioritize job-hunting activities while in Japan.

2. After completing procedure of changing your status of residence, promptly bring your Residence Card to the Career Center.

3. Submit a Job-hunting Status Report (issued by the Career Center) to the Career Center every three months from the date of
issuing the letter of recommendation and have an interview/report about the job-hunting status.
(For graduate completers, the report needs the signature and seal of a faculty member)

4. If you have secured employment or if there are changes in your contact information (current address, phone number, etc.)
or residence status (such as returning to your home country), report promptly to the Career Center.

5. Comply with the laws and regulations of Japan.
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