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How to learn job hunting in Japan!

If you wish to find a job in Japan, be sure to learn about the Japanese job-hunting style and its schedule.

If you act according to your own ideas and the way of your own country, you may be unsuccessful.

This guidebook explains each step of the job-hunting process in Japan,

which you are advised to study carefully.

Preparation

Self-analysis
Industry Research and
Company Research

If you are looking for a job in Japan, start
preparing yourself by taking part in events
organized by the Career Center. Many Japa-
nese companies are seeking international
students with a high level of Japanese profi-
ciency. Interact with Japanese people and try
to improve your level.

The first step in job hunting is to ask yourself
why you want to work in Japan and which type
of job would suit you. This is a crucial self-
analysis and the core of preparing your
resume, entry sheet, and job interview. To
avoid mismatches, do industry and corporate
research and be sure to take thorough mea-
sures before applying.

Participate in on-campus industry briefings
and seminars to conduct industry and com-
pany research.

In some cases, more than one company may
hold briefings and seminars together at the
same venue. This is called a “Joint company
briefing or seminar.” Kansai University invites
the personnel in charge of the recruitment of
many companies and organizations throughout
the year.

Internships

An internship is a system in which com-
panies provide students with work experi-
ence opportunities. It is an excellent
opportunity for international students, in
particular, to experience work at a Japa-
nese company.

Register yourself and collect information
on at least one private job-hunting web-
site (a website that summarizes informa-

tion on recruitment selection for many
companies). Also, collect information
about internships and participate in them.
That will lead to industry research.

Application

Preparing for job
application
Participating

in company information
sessions

In Japan, it is typical to start your job-
hunting activities on the websites of the
companies at which you are interested in
working.

First, apply to the companies you wish to
work at and intend to take the company’ s
screening entry examination.

Companies’ screening examinations are
provided by a variety of methods, such
as, written examinations and interviews.
They are extremely difficult, so you are
recommended to apply to as many com-
panies as possible. International students
tend to apply to just a few companies.

Participate in briefings and seminars
held by the companies you select. Each
of them explains the company’ s job
description and recruitment schedule. You
can get information directly from employ-
ees who work there, so you get to feel the
atmosphere of the company.

Major employers listing for Kansai University International Students (2017 to 2019)
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Submitting
applications and
resumes

Many companies get a large number
of applicants, so they will first make a
selection based on documents before
proceeding to an interview.

These documents include your entry
sheet or resume. It is essential to fill
out the self-introduction, explain why
you want to join the company
(motivation), and show what kind of
person you are. It is also essential to
submit the documents early.

Make sure to fill out the form not
only with correct Japanese and neat
handwriting but also with pictures and
attractive sentence composition.

B wen nexah

Recruitment Activities o
Japanese Companies

Most companies are recruiting international stu

within the same process as for Japanese students.

Different processes from those of
Japanese students.

9.2% ——

There is a different
process for some
occupations,

Recruitment 72 .

nationalities, 73.7%, _position for
and countries of international ——‘
students

origin (regions).

18.3%

Source: Survey of Companies Concerning Hiring of International
Highly Skilled Foreign Professionals (December 2020, DISCO In

Recruiting international
students under the
same treatment as the
Japanese students.

Selection

Written Exam

Many companies give written exams
to do a selection for the interview
from a large number of applicants. If
you do not pass the written exam,
you will not be granted an interview.

Written exams include basic aca-
demic skills, such as math and Eng-
lish, a knowledge of recent domestic
and international events, and an
analysis of your suitability for the
company and its work.

Find out what kind of exam the com-
pany or industry you are going to
apply will give, and be well prepared.
If possible, take part in an on-campus
web test seminar.

Interview and
Group Discussion

The most important part of the
screening process is the interview.

A company’ s screening process will
include multiple interviews, such as
group interviews with other students,
individual interviews, and final inter-
views carried out by the top level
management of the company.

In case of a group discussion, it is
highly recommended to communicate
and convey your strengths during the
discussion, as well as to be coopera-
tive.

Be sure not to persist with your own
opinion. Cooperative attitude and
mindset are especially important in
Japanese industrial society.

19}J0 ue Buinleday

Naitei (a job offer) refers to a company’ s provisional decision to
inform you of its willingness to employ you after the final selection.
When you get a job offer, or when you accept Naitei, determine
whether you want to join the company, and respond accordingly.

If you decline the job offer or decline the Naitei you already
received (and do not join the company), you must make an
appointment over the phone and go directly to the company to
apologize. If you are not sure what to do, you may consult the
Career Center.

f Comparison of Concepts of Employment between
Japan and overseas

ltem
dents

Job-hunting start time
Period of job hunting
Length of service
5% New graduate market
Job transfer
Promotion

Students and Method of recruitment

c.)

Japan Overseas

A half year prior to graduation

1.5 years prior to graduation and after graduation

A half year to one year About two months

Career enhancement in three to
five years

Long-term employment:
More than ten years

New graduates have a better chance

than those already graduated. Focusing on students’ skills.

Many times Only a few times

Many companies have a

seniority system. The merit system applies.

Depends on applicants’ achievements,

Depends on applicants’ potential. skills, and qualification.

o
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3w and 4v year Students’ JOb-hunting Schedule

Think about your career after
graduation and start prepar-
ing for your goals.

Employment information site
pre-open

Start of internship information
disclosure

Selection starts

An internship is where you
can experience real work and
it is a significant opportunity
for thinking about your career
plan.

Summer Internship

Try various things for self-
growth and continue accumu-
lating your knowledge and
experience.

Autumn/Winter Internship

Participate in on-campus
events, take thorough
precautionary measures, and
resolve your concerns and
questions about job hunting.

V

Participate in the Career
Center’s events!

\

Apply for a summer intern-
ship!

V

Have a well-planned and
meaningful summer vacation!

\V

Participate in campus events!
Apply for autumn/winter
internship!

Conduct thoughtful self-analysis, research your industry/company of interest, and prepare well for written tests.

Students start job hunting earlier and earlier every year, and it is expected to be even earlier when you go job hunting.
Gather information to see the activities of the government and companies.

Recruitment information on
general employment informa-
tion websites has decreased.
Some companies start their
recruitment in autumn.

Recruitment publicity activities

start (March) Recruitment selection starts

Sometimes, you cannot get a tentative job
ule management in mind, and be sure offer from your first-choice company. Never
to balance classes and job hunting. give up and continue your job hunt.

M \V

Keep your physical health and sched-

Corporate recruitment will continue.
Come to the Career Center anytime!

After March, you will be busy submitting entry sheets, taking writ-
ten tests (including website tests), and contacting the people in
charge of recruitment through on-campus and external seminars.
Create a reasonable schedule.

Application (entry)

Internship guidance

Internship guidance

Job-hunting course
(Self-analysis section)

Job-hunting course
(ES preparation section)

Job-hunting course
(Recruitment test section)

Web test trial event

Relay-style seminar
on social issues

Internship start seminar

First job-hunting guidance
session

First job-hunting guidance
session

Job-hunting course
(Self-analysis section)

Job-hunting course
(Company/Industry research
section)

Job-hunting course
(ES preparation section)

Alumni roundtable

Job-hunting course
(Self-analysis section)

Job-hunting course
(Interview section)

Job-hunting course
(Group discussion section)

Job-hunting course
(Recruitment test section)

JOB EXPO
(Industry research seminar)

Alumni roundtable

Job-hunting skill improvement
seminar

Group mock interview

Second job-hunting
guidance session

Joint company briefing

Employment Information Agencies and Websites

€ Osaka Employment Service Center for Foreigners
[URL] https://jsite.mhlw.go.jp/osaka-foreigner/

ABANZIOESO

BUBT T 2022

@ Job-hunting guide for international students

[URL] https://www.jasso.go.jp/sp/ryugaku/
study_j/job/guide.html

bk

Scan here with your
mobile phone

@ Career Support Network for International Students in Japan

[URL] https://www.ajinzai.com/college/personal_exist/?admin_
corporation_cd=59&school_cd=2533

Second job-hunting
guidance session

JOB EXPO
(Industry research seminar)

JOB EXPO
(Corporate research seminar)

Job-hunting restart course

* Event names and dates are subject to change. m



How to use Kansai University’s Career Center! The goal of job hunting activities
The Kansai University’s Career Center provides individual consultations to international students who are in J apan |S 'to flnd a JOb by the The “international student” residence status

considering job hunting in Japan. Take advantage of the Career Center. T S e 7 Bl e S

t i m e yo u g rad u ate! Even if the date on your visa indicates that it

expires after March 31, your visa will cease to be

~ Seeking advice at the Career Center

KICSS tai ety of inf ti PC screen Generally, Japanese university students and graduate students valid on March 31 if you graduate in March.

contains a variety Of Intormation " . . . . , )

that the Career Center would like to share find their place of emplc.)ym.ent prior to graduatlon. . . You'll need a new residence status
you should start preparing in a systematic manner during the spring starting on April 1!

with you. Check it periodically.

semester of your third (or M1) year of study.

KICSS
FyYH2AUC

= You need a letter of recommendation from the University if you want to change
your status of residence from “international student” to
“designated activities (to continue job hunting).”

The above screen is in the design
stage, and it includes unconfirmed
contents. Keep in mind that the
screen specifications and notation
contents are subject to change in
the future.

You cannot apply for a change in the status of residence at the immigration office if you have finished writing your
graduation thesis or master’s thesis, and you are going job hunting.
It is possible to change the status of residence if you have been job hunting continuously while you are in the University.

Smartphone screen

o To change your residence status, you will have to submit the
necessary documents to the Immigration Bureau.

= Principal KICSS content
eYou failed a graduate school entrance

KICSS features notices about events being hosted by the Career Center. Some events require you to Eligible Graduates of regular programs offered by examination, and you want to start job hunting.

Notices and e o
event information apply in advance to attend—check carefully so you do not miss these opportunities! RAUMBREN universities and graduate schools *You quit your job hunt in the fall because
you decided to pri_oritize your thesis insteaq.
KICSS features job offers received from numerous companies for Kansai University students. You can O Application for Permission to Change Status of Residence You want to startjob hunting after graduating.
1l @iz browse basic information for each, such as the type of job and salary. Documents @ Passport am_j Res'den_t C_a rd " ' You cannot apply for a specific activity visa if
el e ® Documentatlon establlshlng. your ability to pay expenses during you fall under one of the above conditions; a
You can search for Kansai University alumni by company. If you find a past graduate with whom you ) your stay in Japan (proof of wire transfers, copies of bankbook, etc.) B el=lei1ileR: (e e\ 13 AN/ I-F- W1 o) o (1=F0e] o SR Co T (Lo 1-1= 01/ 4 o)
Al . h : applying at the ) o . . A have been continuously hunting for a job.
umni searc| wish to meet, just contact the Career Center. | iarati @) Graduation certificate from the university or other institution you
’ mIanlgra on last attended
. L . . . ureau . . . R
Internship You can browse internship information provided by the Osaka Employment Service Center for © Letter of recommendation from the university or other institution you last attended !
T Foreigners, and internship information provided by SUCCESS-Osaka* for international students. (® Written evidence of ongoing job hunting activities (records of job hunting activities, letters notifying you of

screening process results, etc.)

® This residence status is valid for a period of six months and can be renewed once, for a maximum stay of up to one year.
® You must appear in person at the Immigration Bureau to initiate this procedure.
*For more information about how to complete the procedure, check the Immigration Bureau’s website.

KU carrier streaming  You can use PCs or other devices to watch videos of events that you were unable to attend.

About SUCCESS-Osaka

* SUCCESS-Osaka is a job promotion program for international students for the purpose of - . Ministry of Justice— [A]f-3
fostering high-level international human resources. (A project consigned by the Ministry of L o Contact the Career Center to receive a letter of

Education, Culture, Sports, Science and Technology (MEXT)) recommendation from the university_
Special internships dedicated to international students are prepared via joint university and

company projects.

Location A Career Center office on any campus
Application At least one month before the month of your graduation (March or September)
= Consult with the Career Center! timing
Every year, many international students worry about how to fill in entry sheets and participate in job interviews insJapanese, and . @ Letter of Recommendation Application (available at the Career Center)
in fact they have difficulty with their job search. The Career Center offers individualized counseling to address these and other A @ ID photograph (3 cm wide x 4 cm tall

documentation  (3) Documents clearly stating that you are continuously going job hunting

concerns of international students. Make use of the Center’s resources sooner rather than later, because there’s no better way to J ! <
(a job search record, notice of screening results, and, etc.)

build your writing and interview skills than through repeated practice!

The Career Center can help you... How to seek counseling at the Career Center

Precautions
e Learn how to get started lookin i iti i i i . . . . . . . .
oam i g g Senriyama Campus [Humanities] :\? ?ﬁp?:mrtm?g Iztl’equII;ed"a" ?.:y 0 The university will not be able to issue you a letter of recommendation if you fail to comply with the
eLearn how to prepare for interviews Senriyama Campus [Science] or the Lareer Lenters on all campuses. following rules. Alternatively, any recommendation you have been issued may be canceled.
o Check the Japanese on your resume  Takatsuki Muse Campus and Umeda Campus S;izgfvzﬁgf‘f’gr‘tg“;’;fersgfgrbgoﬂfj{g% ;Ee 1. You must concentrate on job hunting activities during your stay in Japan. (You may not work part-time.)
e Learn how to research companies Takatsuki Campus and Sakai Campus i tab on the KICSS’s top page. 2. Once you have completed the process of changing your residence status, you must return to the Career Center and submit a

copy of your Resident Card.

3. You must submit a Job Hunting Status Report (available at the Career Center) detailing your job-hunting activities to
the Career Center every one month to three months’ period after receiving the letter of recommendation.

4. You must notify the Career Center immediately if you find a job or if there is any change to your contact
information (current address, phone number, etc.) or residence status (for example, if you return to your country).

5. You must abide by all Japanese laws.

Kansai University’s Career Center
For international students in science
and engineering

[Search ID: @ 748o0dpbp]

Kansai University’s Career Center

o For international students
LINE Official Account for (those in humanities or science)

International Students [Search ID: @14mmwalq]

Kansai University’s Career Center
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